RCC Serving Guidelines

At RCC, we desire that all would use their gifts and strengths for the promotion of the church,
the good of others, and the glory of God. This document is to serve as a guide to ensure that
these goals are accomplished and less vulnerable to failure. While we cannot guarantee the

results, but by using wisdom, we hope that, with the aid of the Holy Spirit, we will accomplish
those goals while we maintain unity amongst this local church.

The Church is made up of people from different walks of life, differing views on some doctrine,
and a wide range of Christian maturity and knowledge of the Bible. Local churches grow through
the spread of the gospel to new believers, people who might be new to the area, and people
who have left their previous church in search of another fellowship that meets their needs and
better aligns with their beliefs.

As such, it is important for each church to shoulder the responsibility of ensuring that the people
who lead its church and serve are properly and well equipped. There are a few purposes for
using discretion when choosing the right people for the different tasks.

First, the church has the responsibility for both spiritual and physical safety of all under its care.
We have an obligation to ensure the safety of our children. This is partly accomplished by
knowing someone well enough to understand their intentions and establish their reputation.
While this is no guarantee of safety, it, at a minimum, provides some basis for comfort that our
children are safe in the hands of those who serve and instruct them.

Second, it takes time to get to know a person’s personal beliefs and where they may or not be in
agreement with the RCC Confession of Faith (CoF). As part of the purpose of the church is to
spiritually nourish and grow its members, it is proper that those in teaching roles be largely in
agreement with the CoF and under the direction of the church’s elders.

Additionally, the church is visible to the public and our practices have implications regarding
what we believe, value, and condone. As Christians, we are to serve as a reflection of the grace
that has been shown to us and desire to live holy lives that bear witness to God’s holiness.

Consequently, at RCC, we require that new visitors regularly attend for at least 3 months
before serving in any capacity in the church. The purpose of this period is to allow for
new people to get comfortable with the format of our church, give them time to make
sure they align with our beliefs and practices, and give the leadership the ability to
witness the faithfulness and commitment of those who might desire to serve in some
capacity. Regularly attending does not guarantee that someone will be allowed to serve
after 3 months; it merely serves as a minimum time period to establish a relationship
with those who might serve.

At Redeemer Community Church, we distinguish between: (1) Leading Roles: roles that
influence others, either through teaching or being a visual representative of the church, and (2)
Serving Roles that promote the function and maintenance of the church and its services
without influencing others.



Certain roles (those that fit in the first category) are exclusively for members, unless explicitly
approved by the elders. Examples of these are as follows (not an exhaustive list):
e Filling the roles of elder or deacon
Preaching
Leading the teaching of Children’s Church classes
Leading music
Leading a small group or Bible study
Overseeing the church’s finances
Leading the scripture readings and prayers at the beginning of the service.

The reason is that these are highly visible roles where one’s personal convictions are revealed
to and impressed upon the congregation. Membership ensures a continuity of thought,
commitment, and convictions that will uphold and promote RCC’s CoF, mission, and vision.

Other roles (those that fit in the second category) are open to members and regular attenders.
Examples of these are as follows:

Preparation of communion for the service

Helping in the children’s classrooms (not as a teacher, but the assistant to the teacher)
Cleaning

Grounds maintenance

Folding bulletins

Greeting

Operating the sound equipment

Creation and operation of the overhead slides

Preparation of refreshments prior to service

These tasks are less guarded because one’s personal convictions are less likely to be
impressed upon the congregation, and the execution of the tasks do not influence or compete
with RCC’s CoF, mission, or vision. Most of these tasks naturally have some direction or
supervision from leaders and/or other members of RCC.

Again, the previous lists of roles are not intended to be exhaustive, but constitute the majority of
serving roles currently in existence at RCC.

Any exception made to these established guidelines must be approved by RCC’s elders, and
will only be made in special circumstances where there is a clear case to deviate from the
guidelines.

It is also possible that, as a church, we are uncomfortable allowing a particular person to serve
in a specific role, or any role. This might be due to persistent sin which would mar the image of
the church, character flaws, or lack of profession of faith. Additionally, clear disagreement with
our confession of faith may also not allow someone to serve. Discretion by the elders will dictate
the application of such a decision.



